Growing together with love, courage and joy
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Assistant Headteacher:
Inclusion Lead, SENDCo and Designated Safeguarding Lead
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Assistant Headteacher: Inclusion, SEND and Safeguarding
Leadership Scale L4-L7 (£57,699 to £62,251)

0.8 FTE or Full-Time (1.0 FTE)
Permanent
January 2027 Start (or sooner if possible)
This isn’t just another SENDCo role…
Following the appointment of a new Headteacher, Idle CE Primary School is entering an exciting new chapter.
We are looking for an exceptional leader to join our Senior Leadership Team and help shape the future of inclusion, safeguarding and pastoral provision across our school.
This role offers a rare opportunity to lead strategically, influence whole-school improvement and make a lasting difference to the lives of children and families.
As our Assistant Headteacher for Inclusion, SEND and Safeguarding, you will be at the heart of our mission to ensure every child is known, valued and able to flourish.
Why Idle?
Guided by our vision of Growing Together with Love, Courage and Joy, we are committed to ensuring every child receives the support, challenge and opportunities they need to flourish academically, socially, emotionally and spiritually.
As part of our ambitious development journey, we are investing significantly in:
• Inclusion and SEND provision
• The development of The Hub
• Staff expertise in adaptive teaching
• High-quality safeguarding systems
• Strong partnerships with families and external agencies

A Unique Leadership Opportunity:
This role combines strategic leadership, inclusion, safeguarding and SEND.
This is a non-class-based leadership role. The successful candidate will not have responsibility for a class and will be expected to focus on the strategic and operational leadership of inclusion, SEND and safeguarding across the school. However, as part of the Senior Leadership Team, there may be occasions where the postholder is required to provide short-term classroom cover in exceptional circumstances.
You will:
· Have the opportunity to shape, develop and influence provision across the entire school, rather than simply maintaining existing systems.
· Shape and lead the school's vision for inclusion.
· Champion the needs of vulnerable pupils.
· Lead SEND provision and fulfil the role of SENDCo.
· Act as Designated Safeguarding Lead.
· Develop and grow The Hub as a highly effective provision for pupils requiring additional support.
· Support colleagues to become experts in adaptive teaching and inclusive practice.
· Work closely with pupils, families and external agencies.
· Play a central role in school improvement as a member of the Senior Leadership Team.
· Uphold our Christian vision and values.
This is a role for someone who wants to influence whole-school culture, not simply manage systems.
We Are Looking for Someone Who:
· Believes that inclusion is everyone's responsibility and can build a culture where all staff are confident in meeting the needs of every learner.
· Is an outstanding practitioner with successful leadership experience.
· Holds the National Award for SEN Coordination (NASENCO) or is willing to undertake the qualification.
· Has a strong understanding of SEND legislation, inclusion and safeguarding.
· Has experience of leading provision for pupils with a range of additional needs.
· Has a strong understanding of adaptive teaching and Quality First Teaching.
· Can develop, support and challenge colleagues effectively.
· Has experience of working successfully with families and external agencies.
· Is committed to ensuring the best possible outcomes for vulnerable pupils.
· Shares our commitment to the Christian vision and values of the school.
Why Us?
· A dedicated non-class-based leadership role with the opportunity to focus strategically on inclusion, SEND and safeguarding.
· A key position within the Senior Leadership Team.
· A committed governing board and supportive Headteacher.
· A school where inclusion sits at the heart of decision-making.
· High-quality professional development and leadership opportunities.
· The opportunity to make a lasting difference to children and families.

Visits to School
If you are an ambitious leader who believes that every child deserves to be known, valued and supported to flourish, we would love to hear from you.
To arrange a visit to our wonderful school, please contact the Headteacher (Emily Hobson) via email: emily.hobson@idle.bradford.sch.uk for an informal visit with tea and biscuits – of course!
Safeguarding
Idle CE Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
The successful candidate will be subject to:
· Enhanced DBS clearance.
· Online searches.
· Satisfactory references.
· Verification of qualifications and right to work in the UK.
Closing Date: Friday 25th September, 2026
Interviews: Friday 2nd October, 2026
Please note: CVs are not accepted for this post.














Job Description
Vision
At Idle CE Primary School, our vision is:
Growing Together with Love, Courage and Joy
We are committed to ensuring every child is known, valued and supported to flourish academically, socially, emotionally and spiritually.
The Assistant Headteacher: Inclusion, SEND and Safeguarding will play a key strategic role in ensuring that this vision is lived out through high-quality inclusive provision, effective safeguarding and strong leadership.
Purpose of the Role
To provide strategic leadership for inclusion, SEND and safeguarding across the school, ensuring that all pupils, particularly those who are vulnerable, disadvantaged or have additional needs, receive the support they require to achieve their full potential.
As a member of the Senior Leadership Team, the postholder will contribute to whole-school improvement and help shape the future direction of the school.
The role does not include responsibility for a class, although the postholder may occasionally provide short-term classroom cover in exceptional circumstances as part of their leadership responsibilities.
Key Responsibilities
Inclusion Leadership
· Lead the strategic development of inclusion across the school.
· Promote a culture where every child feels valued, respected and supported.
· Ensure equality of opportunity for all pupils.
· Support the development of inclusive teaching practices.
· Monitor the progress, participation and wellbeing of vulnerable groups.
· Promote high aspirations for all learners.
SEND Leadership
SENDCo Responsibilities
· Fulfil the statutory duties of the Special Educational Needs Coordinator.
· Maintain oversight of SEND provision throughout the school.
· Ensure compliance with the SEND Code of Practice.
· Lead the implementation and development of SENflow.
· Coordinate the identification, assessment and review of pupils with SEND.
· Monitor and evaluate the impact of SEND provision.
· Lead Annual Reviews where appropriate.
· Maintain accurate SEND records and documentation.
· Liaise with external agencies and professionals.
· Support staff in planning and delivering adaptive provision.
· Ensure pupils with SEND access a broad, balanced and ambitious curriculum.
Leadership of Provision
· Lead and develop our school’s SEND provision.
· Ensure provision meets the needs of pupils requiring additional support.
· Monitor the effectiveness and impact of interventions.
· Develop systems that support reintegration, inclusion and successful learning.
· Ensure The Hub reflects the school's vision and values.
Safeguarding Leadership
Designated Safeguarding Lead
· Fulfil the responsibilities of the Designated Safeguarding Lead.
· Ensure compliance with statutory safeguarding guidance.
· Maintain accurate safeguarding records and systems.
· Oversee recording and monitoring of safeguarding concerns.
· Liaise with external agencies, including Children's Social Care.
· Lead safeguarding training and updates for staff.
· Promote a strong safeguarding culture across the school.
· Ensure safeguarding procedures are consistently implemented.
Quality of Education
· Support the implementation of a coherent, ambitious and inclusive curriculum.
· Promote high-quality adaptive teaching across the school.
· Work with staff to improve outcomes for pupils with SEND and vulnerable learners.
· Monitor the quality of teaching and learning for targeted groups.
· Contribute to school self-evaluation and improvement planning.
· Support curriculum leaders to develop inclusive practice.
Leadership and Management
As a member of the Senior Leadership Team, the postholder will:
· Contribute to strategic leadership and school improvement.
· Support the implementation of the School Development Plan.
· Lead staff training and professional development.
· Coach and support colleagues.
· Undertake monitoring activities including learning walks, book scrutiny and pupil voice.
· Prepare reports for governors and senior leaders.
· Promote high expectations and accountability.
· Support the development of positive relationships throughout the school.
Working with Families and External Agencies
· Develop strong partnerships with parents and carers.
· Ensure parents feel informed, supported and involved.
· Work collaboratively with health, social care and educational professionals.
· Represent the school at professional meetings where appropriate.
· Promote co-production and parent engagement.
General Leadership Responsibilities
The Assistant Headteacher will:
· Model the highest standards of professional conduct.
· Uphold the Teachers' Standards.
· Promote and uphold the Christian vision and values of the school.
· Contribute to Collective Worship and the wider life of the school.
· Support staff wellbeing and professional growth.
· Undertake any additional duties reasonably requested by the Headteacher, appropriate to the role and grade.
Person Specification 
Qualifications
· Qualified Teacher Status.
· NASENCO Award or willingness to undertake the qualification.
· Evidence of ongoing professional development.
Experience
· Successful teaching experience.
· Experience of leading SEND provision.
· Experience of supporting vulnerable pupils and families.
· Experience of working with external agencies.
· Experience of leading staff development.
Knowledge
· SEND Code of Practice.
· Keeping Children Safe in Education.
· Safeguarding procedures.
· Adaptive teaching and Quality First Teaching.
· Inclusion and pastoral support systems.
Skills and Personal Qualities
· Excellent leadership skills.
· Strong communication and interpersonal skills.
· Ability to support and challenge colleagues.
· Commitment to inclusion and safeguarding.
· Ability to work strategically and operationally.
· Resilient, organised and solution-focused.
· Commitment to the vision of Growing Together with Love, Courage and Joy.
Key School Priorities
The successful candidate will play a central role in delivering:
· Ensuring Excellent Inclusion and SEND Provision for All.
· Creating a Culture of High Expectations, Positive Behaviour and Excellent Attendance.
· Developing a Coherent, Ambitious and Inclusive Curriculum for All.
· Embedding Christian Vision and Distinctiveness.
This is a rare opportunity to help shape the future of a school committed to ensuring every child flourishes.
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