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Duties and Please Note:

The following job description is based upon the Headteachers’ Standards 2020 . This is illustrative of the general nature
and level of responsibility of the role. It is not a comprehensive list of all tasks that the headteacher will carry out. The

[ ] [ ]
R e s p o n s . b l l t . e s postholder may be required to do other duties appropriate to the level of the role.
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Responsibilities

continued




Person
Specification e

C — pre-employment checks

Key

Essential /
Measured By Desirable

QUALIFICATIONS AND EXPERIENCE

Qualified Teacher Status

Experience of serving in the position of Headteacher

Serving Deputy Headteacher experience of at least 2 years

Experience of teaching in more than one school

Experience across all Key Stages in the Primary Phase

NPQH accreditation or equivalent professional qualification

SCHOOL CULTURE

Understanding and/or experience of setting the strategic direction of a Primary School, working in partnership with others

Understanding and/or experience of acting as a positive role model for pupils, staff and the wider community, demonstrating high levels of
professionalism, inclusivity and respect

Understanding and/or experience of shaping and embedding a positive and fully inclusive culture within an educational establishment with measurable,
positive outcomes

ORGANISATION MANAGEMENT

Understanding and/or experience of implementing effective approaches to safeguarding pupils and staff

Understanding and/or experience of effectively allocating, monitoring and reporting on the financial resourcing of an educational establishment

Understanding and/or experience of leading workforce change processes

Understanding and/or experience of effectively and efficiently deploying and managing a whole workforce including teaching, non-teaching and
volunteers
Understanding and/or experience of setting, applying and reviewing policies and processes to ensure the effective and efficient operation of the school

Understanding and/or experience of planning, evaluating and future forecasting in order to manage and/or mitigate risk

CONTINUOUS SCHOOL IMPROVEMENT

Understanding and/or experience of planning whole school improvement strategies; evaluating, managing and mitigating problems and barriers that
limit the effectiveness of the school

Understanding and/or experience of designing and delivering whole school improvement strategies which are realistic, time-bound and appropriate for
the setting and context of the school




Person
Specification o

A — Application

| — Interview and assessment

C — pre-employment checks
Essential

Measured
By Desirable

PROFESSIONAL DEVELOPMENT
Understanding and/or experience of designing, implementing and monitoring high quality professional development opportunities for the whole schaol; tied to
school, team and individual needs and in line with the standards for teachers’ professional development

Understanding and/or experience of utilising external and internal expertise to build capacity, support succession planning and enhance CPD opportunities in
school

GOVERNANCE AND ACCOUNTABILITY
Understanding and/or experience of the role of the governing body and the relationship between the governing body and headteacher of the school 1€ -

WORKING IN PARTNERSHIP

Understanding and/or experience of forging effective working relationships beyond school in order to improve the educational outcomes for all pupils I/c -

TEACHING

Understanding and/or experience of establishing and sustaining the standards of teaching across all subjects and phases through effective use of formative
assessment

BEHAVIOUR
Understanding and/or experience of establishing and sustaining effective behaviour management for pupils and staff

Understanding and/or experience of designing, implementing and applying an effective behaviour management strategy/policy

Role model the behaviour of a good citizen and ensure all other adults also act as good citizen role models to the pupils and local community

ADDITIONAL AND SPECIAL EDUCATIONAL NEEDS AND DISABILITIES
Understanding and/or experience of setting a culture of ambitious standards and expectation for all pupils

Understanding and/or experience of working in partnership with others to identify pupils’ specific needs and offer adaptations where possible/appropriate;
ensuring all pupils are able to access the curriculum and learn effectively

Understanding and/or experience of ensuring the school fulfils the SEND code of practice




How to Apply

Completing the
application Form

Included within this Candidate Pack you will find the Job
Description and Person Specification for the position of
Headteacher at Peel Park Primary School.

Criteria within the Person
Specification

All aspects of the person specification
marked with an 'A' must be addressed in
your application submission.

Additional Criteria

The Panel ask that applicants respond to the
two questions here on the right within the
“Headteacher Information” section of the

application form.

Your responses to all the above criteria
will be used by the recruitment panel at shortlisting stage

Question 1:

As Headteacher, what strategies would you employ to motivate others to maximise
their contribution to the school. Providing relevant examples, tell us about the personal

strengths, skills, knowledge and abilities you possess which will support you.

Question 2:

The pandemic has once again highlighted the important role schools play in their local

community. Tell us what strategies you would employ to ensure Peel Park continues to
suitably serve and support the local community.




How to apply

Key information You can apply for this role via Prospects Online setting out why your

o TR TGS AT L R : skills and experience make you a suitable candidate for this position,
ACCESSED HERE with reference to the criteria within the person specification.

e CLOSING DATE -12 NOON ON 6TH

DECEMBER 2021 We actively enceurage all eandidates to visit the school prior to the
o SHORTLISTING - WEEK OF 13TH interview via the virtual tour. which can be accessed here.
DECEMBER 2021
* INTERVIEWS - WEEK COMMENCING 10TH Should you wish, you are very welcome to request a chat with the
JANUARY 2022

Chair of Governors. Please contact Kate Earnshaw via email
(kate.earnshaw@bradford.gov.uk) to arrange.



