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	Job Title:
 Behaviour Support Worker 

	Salary Range: 
Band  8 (pt 17 to pt 22) 

Approx £23,523 to 25,640
Plus £1266 LTS

	Hours: 35 hrs pw TTO + 5 days  

Plus lunchtime supervisor 2.5 hrs pw
	Work Location: Oastlers @ Keighley

	Reports To:  Behaviour Manager





	Leads & Manages:  N/A



Background/Introduction

Oastlers @ Keighley is a purpose-built school for secondary school age learners with social, emotional and mental health disturbance. Some have additional learning difficulties compounded by other complex issues, which combined, create barriers to learning. It is the second site for the school and with a specific focus on vocational pathways into employment or further education.
We are seeking to appoint a Behaviour Support Worker who, not only understands complex emotional, social and mental health needs of secondary aged learners, but one who is also sympathetic and sensitive to the very difficulties our learners face in their personal lives and help them overcome those barriers to succeed.
What this means is that every day is different, every day brings along a new challenge but with that every day is highly satisfying.
Oastlers School is one which treats safeguarding as a priority.  We are committed to young people and are determined to provide them with a safe, secure and successful education experience.
In return, we will offer you a highly supportive workplace, one that is visionary, inspirational and accepts nothing but the best.  You will be supported to further yourself, you will access high quality training and be encouraged to be the best you can.  You will join a team of likeminded people who have experience of the demands expected of them.
Purpose of the Job 

· To provide effective behaviour management to pupils within the school 
· The Behaviour Support Worker is required to carry out the professional duties as a member of the school community, alongside a multi-agency team, and such particular duties which the Behaviour Manager and/or Head of Centre may reasonably dictate from time to time

· To complement, appreciate and support the role of teachers and other professionals by undertaking work/care/support programmes which enables learners to access their learning

· The Behaviour Support Worker with the support of the Behaviour Manager and leadership team will provide professional guidance on effective behaviour management to colleagues

· The Behaviour Support Worker will assist the Behaviour Manager in ensuring detailed records are kept on learner progress and report to the SLT as necessary.

· To support physical intervention within the school, if and when necessary, and ensure all elements of the Crisis Prevention Institute (CPI) are implemented safely and adheres strictly to its regulatory framework.  This includes monitoring and reporting of all incidents within the school in the agreed format.  
Duties and Responsibilities

· Adhere to day to day implementation of the school’s Behaviour Policy and the schools Understanding Behaviour & Relationships Policy
· Will assist in maintaining the good discipline of pupils throughout school and be expected to use good common sense, as well as use initiative in all matters relating to the conduct and behaviour of individual pupils, groups of pupils and whole classes, the safety, mobility (if required), hygiene and well-being of the pupils; making decisions within established working practices and procedures

· Acting as a role model, will establish productive and constructive working relationships with pupils, setting high expectations, motivating and interacting with them, being aware of their individual needs, supporting difference and ensuring all pupils have equal access to opportunities to learn and develop whilst responding appropriately

· Identify individual learner behaviours and co-ordinate strategies that effectively meets those identified needs 

· Contribute to the continued professional development (CPD) of teaching and non-teaching staff in the school

· Ensure all weekly reports on behaviour for individual learners are accurate and up to date

· Support the behaviour manager to ensure that the school meets its statutory obligations in the behavioural support of learners

· Promoting all Learners’ inclusion in the school community ensuring they access the curriculum

· Work as an Inclusion Leader, if required

· Contribute to reports to the Head of Centre about the progress of learners placed at the school.
· Will have the ability to cope both physically and emotionally with the requirements of the post, which may include working with pupils who have emotional/behavioural/physical difficulties

· Will contribute fully to the overall ethos/work/aims of the school, and work within our trauma informed practices and approaches

· Will support, uphold and contribute to the development of the schools Equality Policy in respect of both employment issues and the delivery of services to the community

· Will appreciate and support the role of other professionals in a positive way

· Be vigilant and sensitive to any child protection/safeguarding concerns that arise, reporting any concerns immediately to the designated officers in line with school policy and procedure

Leadership and Management
· To be responsible to the Behaviour Manager  
· Assist the Behaviour Manager on assessing and reporting on individual behaviour progress

· To be supported by the school’s performance management process and access to continued professional development

· Adhere to the whole school action plans including the school SEF and SIP recommendations

Estate Management


· The postholder does not have direct responsibility for the school’s overall estate management but is expected to contribute to good order in the school and ensure it is dept to a high standard, helping with displays and its continued development.

	Specification – Assistant Behaviour Manager




	ESSENTIAL CRITERIA 


	DESIRABLE CRITERIA
	HOW IDENTIFIED

	Skills and Experience

· Experience of the use of de-escalation techniques with reference to those outlined in Team Teach or CPI
· Have experience of working as support in a school or similar environment at KS4/5 
· Management of risk taking or challenging behaviours

· Experience of statutory processes relating to children with social, emotional and mental health disturbance
· A knowledge of a range of approaches to assessment, including the importance of formative assessment

· The ability to write clear, concise reports for a variety of audiences, preferably using IT systems and Microsoft packages
	· Experience of multi-agency working and information sharing between agencies

· Experience of working with Learners who have SEMH support needs and young people who exhibit challenging behaviours at KS4 & KS5
· Undergone ‘CPI’ training, as a minimum at intermediate level, 


	Application

Interview 

References 



	Knowledge & Understanding

· Knowledge and understanding of Child Protection Procedures, reporting and referring protocols

· Understanding of a range of teaching, learning and behaviour management strategies

· Understand how to effectively use a range of assessment, monitoring and recording strategies

· Ability to accurately assess the behavioural needs of learners in order to set challenging objectives

· Ability to support and guide young people to reflect on their behaviours, identify their own progress and emerging needs

· Knowledge and understanding of children with complex needs including those with mental health difficulties, learning difficulties and a range of social difficulties that impacts on the ability to access learning at any given time


	· Child Protection Training
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	· Understanding of 

of child development, 
including child mental health within a context of social, religious and 
cultural contexts


	
	

	Qualifications/Training

· A willingness to undertake further training 

Disposition and Attitude

· Have high expectations of young people holding positive values and attitudes

· Have high aspirations for learners, breaking down barriers to success

· Establish fair, respectful, trusting, supportive and constructive relationships with young people

· Adopt high standards of behaviour and professional conduct adhering to the school’s own code of conduct

· Be willing to work in a team, sharing good practice and identifying opportunities for working with colleagues including those from other agencies
· Have a ‘can do’ attitude

· Be a positive ambassador for Oastlers School in order to support our values and ethos

· High levels of integrity, honesty and credibility which will inspire confidence and trust from both internal and external stakeholders

· Self motivated with the ability to enthuse and motivate others

· A reflective practitioner taking responsibility for identifying and developing professional needs Ability to establish a purposeful and safe learning environment identifying opportunities for extended learning

· Assist young people in the development of independent learning skills

· Develop critical thinking skills and have the confidence to challenge and address difficult conversations

· Act upon advice and feedback and be open to coaching and mentoring 


	· GCSE mathematics and English or equivalent 

· Evidence of further continued professional development

· Extensive experience of working with learners who have SEMH support needs


	Application 

Supporting documents

Application form

Interview 


	Other Conditions

· The school operates a non-smoking policy

· Enhanced DBS check

· Participate in supervision duties

· A willingness to participate in extra curricular activities 

· Contribute to the school’s newsletters that will be distributed to the wider community 
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