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Jesus’ promise of “life in all its fullness” John 10:10

e W . W

S LT

-

Boothroyd Drive, Idle, Bradford, BD10 8LU / Email: enquiries@idle.bradford.sch.uk / Tel: 01274 410111 / Website: idleprimaryschool.co.uk



Dear Applicant, 5 Jﬁ‘
On behalf of the Governors, | would like to thank you for your interest in the position of Headteacher at Idle Church of England VA Primary School.

Idle is a school rooted in Christian values, where our vision of Jesus’s promise of ‘life in all its fullness’ guides all that we do as a school community. We

are proud of our inclusive and nurturing environment, where children are encouraged to grow spiritually, academically and socially. Our school is built on

this foundation of Christian values, with love, courage, and joy guiding our actions — characteristics we know our new Headteacher will live and

champion every day.

The Governors and school staff are excited by the prospect of working with a new Headteacher and are committed to supporting the successful
applicant once in post.

The school wishes to appoint a highly skilled Headteacher to lead our hardworking team. As Headteacher, you will work closely with governors to set the
school’s future strategic direction and, in doing so, you will demonstrate your commitment to pursuing excellence in every aspect of the life of the
school. The school is determined to build upon the progress made since the inspection and continue its pursuit of its high standards for teaching and
learning in the future.

Governors are looking to appoint a Headteacher who is:
e Resilient with excellent leadership knowledge and interpersonal skills;
e A leader with clear vision for enriching the school’s distinctive Christian ethos;
e Passionate about raising educational standards for all the diverse student groups;
e Dedicated to maintaining and enhancing the established partnerships with the community and church.

The school’'s new Headteacher will be a leader who is passionate about teaching and learning, an individual who is committed to achieving excellent
outcomes for all pupils, and someone who will champion the interests of pupils, staff and the local community.

The information pack has been designed to give you an introduction to our school and ethos. However, we would love you to visit our school so that you
can get a feel for yourself and see if you can be the person to lead idle Primary on the next stage of its journey.

Further information is available on our school website.

| very much look forward to meeting you and receiving your application.

Yours sincerely
Nicola Roth
Chair of Governors
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We are a Church school at the centre of our community in Bradford and
have a reputation for providing an all-round education where children are
at the heart of everything we do.

We have 420 places available for pupils and are consistently
oversubscribed.

Our status as a church school is fundamental to who we are at Idle CE(A)
Primary School. This is theologically rooted in our Christian Vision of:
Jesus’ promise of “life in all its fullness” (John 10.10)

|dle is a residential suburban area in the city of Bradford, West
Yorkshire, in the north-east of the city. Idle is about 5 miles (8 km)
north of the centre of Bradford and 2.5 miles (4 km) east of Shipley. It is
loosely bordered by the areas of Eccleshill, Wrose, Thackley, Apperley
Bridge, and Greengates, and also bordered to the north by the River
Aire along with the Leeds-Liverpool canal.

ABOUT THE SCHOOL

Ly,

We have a new, four legged member of staff at Idle CE recently -
Stanley has joined our staff team to provide emotional support
throughout the day across school. Stanley loves coming to Idle CE
and seeing the pupils and staff each day and takes his job very
seriously. Stanley helps out at Idle CE by looking after anyone who
is feeling aanxious or a bit sad - a little stroke and a look into those
big brown eyes is enough to make anyone feel happy again. Once
fully trained, Stanley will spend his days visiting the classrooms
and listening to readers from across the school.


https://en.wikipedia.org/wiki/Bradford
https://en.wikipedia.org/wiki/West_Yorkshire
https://en.wikipedia.org/wiki/West_Yorkshire
https://en.wikipedia.org/wiki/Eccleshill,_West_Yorkshire
https://en.wikipedia.org/wiki/Wrose
https://en.wikipedia.org/wiki/Thackley
https://en.wikipedia.org/wiki/Apperley_Bridge
https://en.wikipedia.org/wiki/Apperley_Bridge
https://en.wikipedia.org/wiki/Greengates
https://en.wikipedia.org/wiki/River_Aire
https://en.wikipedia.org/wiki/River_Aire
https://en.wikipedia.org/wiki/Leeds_and_Liverpool_Canal
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Vision and Values

The whole school community, with the support of the Dioceses, have recently worked together to
develop a vision for Idle as we moved forward after our recent inspection;

Idle C of E is a caring and supportive community, where everyone is provided with opportunities to thrive
through faith, learning and shared goals: growing together. We foster bravery in facing challenges,
celebrate teamwork and nurture a spirit of helping others.

This builds upon our Values; Love, Courage, and Joy and is an important part of the school's ethos.

Everyone at Idle is proud to be part of the church school family. We work closely with the church and
Diocese of Leeds and hope that in the future these bonds will grow ever stronger.

The Fullness of Life at Idle CE

As stated in our curriculum aims, our curriculum is just one element in the education of every child. We
dedicate time and space in the school day, and in each week, term and year to enable pupils to flourish
through our theologically rooted Christian vision, which reaches beyond the National Curriculum
specifications.

We are proud of the opportunities we offer our pupils to support them in their personal development from
the moment they first walk through our doors to the day they leave us. The fundamentals behind our
curriculum and our christian values are a hugh contributing factor to our approach to personal
developement for all pupils.

*

Resilient Inclusive Inquisitive Pride Community Culture




The Governors of Idle C of E Primary school are looking forward to appointing our new Headteacher. Governors, staff and pupils are seeking to == /17\

appoint a dynamic and compassionate leader to lead us through the next phase of our development and ensure that all pupils and staff in our
school flourish.

As our ideal candidate are you:
e Able to enrich the new vision for the school and enhance the schools distinctive Christian ethos?
A compassionate leader who values others and sees beyond target driven data?
Approachable, personable and visible as a leader?
A strong, inspiring role model who has the ability to bring out the best in people?
Brave enough to accept challenges, make difficult decisions and make changes where necessary?
Outward looking, innovative and creative with the confidence to bring new ideas?
Keen to work positively and effectively in partnership with governors, the local church and the wider community?

We can offer:

e A community set within the heart of Idle

e A vibrant and friendly school

Hard working, dedicated staff

A safe, happy and nurturing environment

Happy children who respect each other and have a thirst for learning

A newly created and inspiring curriculum aligned to our school’s vision and Christian values
A skilled Governing Body fully committed to your professional development
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A tour of the school is strongly encouraged. Please contact the school office on 01274 410111 to arrange a tour.
For further details and to apply, go to www.prospectsonline.co.uk Please note that CVs are not accepted.

Required for Closing Date: 12 noon, Friday 14 November 2025

April 2026 Shortlisting Date: Wednesday 19 November 2025
Selection Interviews: Tuesday 2 and Wednesday 3 December 2025

Headteacher S , » , , , ,
Salary L18-L24 The school prides itself on being an equal opportunities employer and abides by Safer Recruitment Practices. We are committed to
safeguarding and promoting the welfare of children. An online search will be carried out at shortlisting. All other Pre-employment
checks including a DBS check, will be completed during the recruitment process.



http://www.prospectsonline.co.uk/

Salary: L18-L24 .
Hours: Full time 53
Contract type: Permanent
Reports to: Board of Governors
Responsible for: All staff and pupils within the School

This Job Description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the Headteacher will carry
out. The post-holder may be required to do other duties appropriate to the level of the role.

Role Summary

This appointment is with the Governing Body of the school under the terms of the National Society Contract signed by the Governors as employees.
https://www.churchofengland.org/more/education-and schools/church-schools-and-academies/staff-contracts-schools-and-academies

The Headteacher will be expected to meet the National Standards for Headteachers (2020). These standards are built upon The Teaching Standards (2077)
which apply to all teachers, including Headteachers.

The appointment is subject to the current conditions of employment of Headteachers, contained in the School Teachers’ Pay and Conditions document and
other current educational and employment legislation, including that of the Department for Education, and the terms of the National Society contract. In
carrying out his/her duties, the Headteacher shall consult, where appropriate, with the Diocese, Local Authority, the Governing Body, the staff of the school, its
pupils and the parents of its pupils.

Core Purpose

» Develop the school’s Christian vision, core Christain values and strategic direction together with the governing and through consultation with the school
community

e Lead by example, actively modelling and embedding into all areas of school life, the Christian vision and core Christian values of the school

e Establish and oversee systems, processes and policies so the school can operate effectively

* |dentify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context
e Make sure these school improvement strategies are effectively implemented

» Allocate financial resources appropriately, efficiently and effectively

e Secure, sustain and develop mutually beneficial partnerships with, schools, external services, the Diocese and the Local Authority

e Be accountable to the governing body, which is the employer

e Abiding by the Framework for Ethical Leadership in Education and the Seven Principles of Public Life (The Nolan Principles)

HEADTEACHER JOB DESCRIPTION
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School Culture
e Establish and promote a distinctive Christian vision, underpinned by core values and a moral purpose, focused on providing a high standard education in the
context of the Christian ethos of the school
e Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct
 Inspire and motivate pupils, staff and members of the school community to excellent standards of achievement
e Build positive and respectful relationships across the school community
e Serve in the best interests of the school’s pupils
e Promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment

Teaching, Curriculum and Assessment
e Secure excellent teaching through an analytical understanding of how pupils learn and of the core features of successful classroom practice and curriculum
design, leading to rich curriculum opportunities and pupils’ well-being, taking full account of the Church of England foundation
e Ensure teaching is underpinned by subject expertise
o Effectively use formative assessment to inform strategy and decisions
e Ensure the teaching of a broad, structured and coherent curriculum
e Establish curriculum leadership, including subject leaders with relevant expertise and access to professional networks and communities
e Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and understanding of the curriculum

Behaviour
e Create a culture where pupils experience a positive and enriching school life
e Uphold educational standards in order to prepare pupils from all backgrounds for their next phase of education and life
e Ensure a culture of staff professionalism
e Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and pupils and clearly demonstrated by all adults
in school
e Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy

Additional and Special Educational Needs (SEN) and Disabilities
e Promote a culture and practices that enables all pupils to access the curriculum
e Have ambitious expectations for all pupils with SEN and disabilities
e Ensures the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate
e Ensures the school fulfils statutory duties regarding the SEND Code of Practice



Managing the School

Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care

Prioritise and allocate financial resources appropriately, ensuring efficiency, effectiveness and probity in the use of public funds
Manage staff well with due attention to workload

Ensure rigorous approaches to identifying, managing and mitigating risk

Continuous School Improvement

» Make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school
effectiveness, and identify priority areas for improvement

e Develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and
suited to the school’s context

e Ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time

Governance, Accountably and Working in Partnership

e Welcome strong church school governance and actively support the Governing Body to understand its role and deliver its functions effectively - in particular
its functions to set school strategy, and hold the Headteacher to account for pupil, staff and financial performance

Ensure that staff understand their professional responsibilities and are held to account

Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties

Work collaboratively with other schools, local church organisations and relevant outside agencies

Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils

Ensure that the school’s Christian vision and associated values support, sustain and inform the school’s formal partnerships- including with the Diocese

Professional Development
e Ensure staff have access to appropriate, high standard professional development opportunities
e Keep up to date with developments in education
» Work of effectively with the Diocese Board of Education
e Seek training and continuing professional development to meet own development needs

HEADTEACHER JOB DESCRIPTION
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Application Stage 3 i
Pre-employment check stage (inc. References)
Interview and Assessment Stage

Essential

Desirable

om-=—voDp

Qualifications and Training
e Holds a degree level qualification or equivalent. E, A, P
e Qualified Teacher Status (QTS) or other recognised teaching qualification. E, A, P
e Holds a Professional Qualification or working towards gaining a NPQH (or equivalent experience). E, A, P
e Evidence of recent appropriate leadership development training. D, A, P

Experience

e Successful Senior Leadership of a primary school setting (age range 5 to 11 years). E, A, |

e Experience of developing, reviewing the school’s strategic plan, together with the Local Governing Body, ensuring that key objectives are used to develop
school improvement plans. E, A, |

e A proven track record of building and implementing a culture of high performance, accountability and ethical standards from all staffing groups across the
school. E, A, |

e Experience of raising attainment, setting high expectations and continually raising standards of teaching and learning. E, A, |

e Able to implement a climate of learning which enables the best outcomes for all pupils. E, A, |

e Experience in evaluating and using a range of data to improve pupil outcomes. E, A, |

e Experience of involvement in managing school budgets. E, A, |

e Experience of building successful partnerships with a wide range of stakeholders. E, A, |
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Application Stage E3) s,
Pre-employment check stage (inc. References) =
Interview and Assessment Stage

Essential

Desirable

Leadership Qualities

Abides by the Framework for Ethical Leadership in Education and the Seven Principles of Public Life (The Nolan Principles). E, A, |

Ability to establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with
the school community. E, A, |

Ability to champion a culture which is inclusive, supportive, promotes diversity and equality, with ambitious expectations for all pupils. E, A, |

Create a culture where pupils experience a positive and enriching school life regardless of age ability aptitude or their individual needs across all phase groups.
E, Al

Is a visible and high profile role model with a professional approach that demands excellence, confidence, trust and respect through inspiring and empowering
staff to succeed. E, A, |

Ensures staff have access to high-quality, sustained professional development opportunities to raise standards of teaching and learning for all pupils. E, A, |
Ensure rigorous approaches to identifying, managing and mitigating risk. £, A, |

Able to communicate a vision to a wide range of audiences and inspire others. £, A, |

Committed to safeguarding, inclusion and promoting the welfare of all stakeholders. E, A, |

Demonstrate emotional intelligence that allows collaborative, enduring relationships to be built with all stakeholders. E, A, |

Knowledge and Skills

Up to date knowledge and understanding of the National Curriculum and experience of curriculum design at the relevant age range (5 to 11 years). E, A, |
Up to date knowledge of national policy, legislation, financial frameworks and school governance. D, A, |

Knowledge and application of setting high expectations and monitoring progress to continually raise standards of teaching and learning and outcomes for
pupils across all subjects and phase groups. E, A, |

Knowledge of workforce change and PAN reductions in school. D, A, |

Operates with financial astuteness, within a clear set of principles centred on the school’s vision. E, A, |

Ability to analyse and interpret comparative data, establishing benchmarks and set targets for improvement. £, A, |

Ability to embed clear quality assurance systems that drive consistency and improvement in performance across the school. E, A, |
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Idle CE (A) Primary School welcomes pupils and staff from a wide range of backgrounds. We believe that their different
cultures, talents and life experiences bring richness and vibrancy to school life and help to create an environment that
supports us all in learning from each other.

We take seriously our duties to eliminate discrimination, promote equality of opportunity and foster good relations between
people of all backgrounds. This duty is set out in the Equality Act of 2010, which covers sex, race, disability, religion or
belief, sexual orientation, gender reassignment and pregnancy or maternity.

Disabled applicants are guaranteed an interview if they meet the essential requirements of the Personnel Specification. As an
equal rights employer our school is committed to make any necessary reasonable adjustments to the selection process, the
job role and the working environment that would enable access to employment opportunities for disabled people.
Where a disabled applicant is being assessed the selection panel's decisions will be based on an assessment of that person's
expected capabilities once reasonable adjustments have been made.
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Copyright © 2025 City of Bradford Metropolitan District Council, City Hall, Bradford, West Yorkshire,
BD11HY. All rights reserved. No part of this document can be reproduced in any material form
(including photocopying or storing it in any medium by electronic means and whether or not transiently
or incidentally to some other use of this document) without the written permission of the copyright
owner except in accordance with the provisions of the Copyright, Design and Patents Act 1988.

Applications for the copyright owner’s written permission to reproduce any part of this document
should be addressed to the Pact-HR Team via email pact-hr@bradford.gov.uk Warning: To perform an
unauthorised act in relation to a copyright work may result in both a civil claim for damages and criminal
prosecution.
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