














 



JOB TITLE/POST:  
 

INTERVENTION TEACHER 
 

SALARY: MAIN PAY SCALE  
 
RESPONSIBLE TO: 

 
HEADTEACHER 

 
DATE: 

 
SEPTEMBER 2026 





●







 
 
   

ESSENTIAL CRITERIA ●​ Qualified Teacher Status 
 

 JOB SPECIFIC EVIDENCE: 

EXPERIENCE ●​ Proven record of success as an outstanding Teacher 
●​ An understanding and demonstration of barriers to 

learning and how those may be overcome 
●​ Experience of managing student performance and 

intervention strategies to raise performance  
●​ Previous teaching within primary education 
●​ Experience of safeguarding and additional educational 

needs 
●​ Provide evidence of having previously spoken fluently at 

an Advanced Threshold Level 
●​ Effective knowledge of both statutory and non-statutory 

current educational practice  
●​ Willingness to participate in development and training 

opportunities 
●​ Proven ability of working with parents and the 

community 
●​ Experience of pastoral care with both pupils and staff 
●​ Experience of assessment procedures 
●​ Experience of working alongside employer partners to 

achieve learning objectives 
●​ Awareness of child development 
●​ Knowledge of child care 
●​ An understanding of the issues relating to pupils who 

have additional learning needs, more able and special 
educational needs 

●​ An understanding of the needs of a multicultural society 
●​ Experience of working with a team delivering staff 

development initiatives 
 

QUALIFICATIONS / TRAINING ●​ Honours degree or equivalent in relevant subject 
●​ Qualified Teacher Status 
●​ Professional qualification or relevant experience  
●​ Evidence of Continuing Professional Development  
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KNOWLEDGE: ●​ Ability to communicate effectively with a range of 

internal and external stakeholders 
●​ Ability to relate well to pupils and staff 
●​ Excellent English, Maths and IT skills  
●​ Work constructively as part of a team 
●​ Ability to remain calm under pressure  
●​ Demonstrate good cooperative, interpersonal and 

effective listening skills 
●​ Demonstrate a commitment to working with children of 

the relevant age  
●​ Flexible and willingness to accept change 
●​ Approachable, courteous and able to present a positive 

image of the school 
●​ Maintain confidentiality in matters relating to the school, 

its pupils, parents and carers. 
●​ Ability to use relevant technology including 

keyboard/computer skills (after training) if required 
●​ Ability to understand classroom roles and responsibilities 

and your own position within these 
 
 

PERSONAL CIRCUMSTANCES: ●​ Must be legally entitled to work in the UK (Asylum and 
Immigration Act 1996) 

●​ Will not require holiday leave during term time 
●​ No contra-indications in personal background or criminal 

record indicating unsuitability to work with 
children/young people/vulnerable clients/finance (DBS 
check required)  

●​ Must be able to perform all duties and tasks with 
reasonable adjustment, where appropriate, in 
accordance with the Equality Act 2012.  

●​ Ability to cope with requirements of the post, which may 
include working with pupils who have emotional and 
behavioural difficulties or physical difficulties. 

●​ For posts working with pupils who have physical 
difficulties, it may be an unavoidable core component 
of the job for the post holder to be capable of lifting and 
carrying pupils, within school policies and practices and 
training.  
 

  



  

  



 
 
 



 
 


