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Post Title: School Cleaner (10 hours/week: 5.30am – 7.30am) with the opportunity for additional hours 2.30pm - 4.30pm Wednesday and Friday

Closing Date: 3rd November 2026 noon
Interview Date: 11th November 2026
Start Date: ASAP

Generic Introduction:
The following information is furnished to assist staff joining the School to understand and appreciate the work content of their post and the role they are to play in the organisation.  The following points should be noted:

1. Whilst every endeavour has been made to outline the main duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail.  Broad headings, therefore, may have been used below, in which case all the usual associated routines are naturally included in the job profile.
1. Employees should not refuse to undertake work, which is not specified on this form, but they should record any additional duties they are required to perform and these will be taken into account when the post is reviewed.
1. Bradford Council is an Equal Opportunities Employer and requires its employees to comply with all current equality policies in terms of equal opportunity for employment and access to the Council Services.
1. The Council is committed, where possible, to making any necessary reasonable adjustments to the job role and the working environment that would enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

Job Description 
Purpose of the post
Undertake a full range of cleaning duties using domestic and industrial cleaning equipment to ensure all areas of the educational setting are cleaned and maintained to a high standard.

Responsibilities
 • Clean floor spaces in teaching, communal and office areas using appropriate techniques and equipment e.g. mops, sweeps, spray cleans, machine scrub, vacuum
 • Clean internal surface areas e.g. bathrooms, walls, windows, work surfaces and sanitary appliances using appropriate techniques, equipment and materials e.g. dusting; damp wiping; polishing, cleaning
 • Undertake other cleaning duties if/when needed e.g. carpet and upholstery valeting, stain, playdough and mark making removal, de-scaling sanitary appliances
 • Undertake routine equipment safety checks, cleaning, maintenance and storage 
 • Replenish sanitary and hygiene supplies e.g. soap, hand towels and toilet rolls
 • Report faults, damage, breakages, or any issue that may affect or impact on routine education activity
 • Maintain appropriate levels of security in all working areas to ensure confidentiality, safety and maintain site security
 • Provide an opening service for the site at the beginning of the day alongside a colleague
 • Show a commitment to diversity, equal opportunities and anti-discriminatory practices
 • Show a commitment to ensuring that children and young people learn in a safe environment
· Participate in relevant and appropriate training and development as required 
· Work hours set out in contract, but some flexibility in hours may be necessary and this will be arranged with the agreement of the Headteacher.

Method of Working 
Canterbury Nursery School expects all staff to work effectively and co-operatively as part of a team, delivering high quality support. This requires dealing with people politely and tactfully, and in accordance with our guidelines, policies and procedures. Canterbury Nursery School members are expected to respect confidentiality and safeguarding practices at all times.
Considerable importance is attached to the public relations aspect of our work. Members of the team must project a positive image of the school at all times and through all activity. 

DBS Certificate 
Canterbury Nursery School takes its duty to safeguard the children in our care seriously. All Canterbury Nursery School Team Members are required to undertake a Disclosure and Barring Service (DBS) check.

Person Specification
Alongside the Job Description, the following Person Specification acts as selection criteria and gives an outline of the skills and the characteristics required to fulfil the role responsibilities, please give examples of how you meet the criteria when writing your Personal Statement on the application form.

	Essential (E) :- without which candidate will not be invited to interview. Desirable (D):- would be helpful.

	Experience:
	Experience of public cleaning services (D)
Experience of working in a school environment (D)

	Qualifications / Training / Knowledge / Skills :
	Ability to read and follow instructions on the use of cleaning materials (E)
Ability to attain and maintain a consistent specified standard of cleaning (E)
Ability to organise own time to meet individual work schedules, and work on own initiative (E)
Willingness to be trained in cleaning tasks as required e.g. COSH (E)

	Special Knowledge:
	Ability to use industrial cleaning machinery, ie, Buffer (D)

	Disposition / Attitude:
	Ability to work positively as a member of a team (E)
Operate with the highest standards of personal/professional conduct and integrity (E)
A commitment to maintaining a reliable attendance record (E)

	Other Requirements:
	Able to lift and carry cleaning equipment, furniture, rubbish (E)
Willing to work flexibly in accordance with policies and procedures to meet the operational needs of the school (E)
Work in accordance with the school’s visions and values (E)
A commitment to safeguarding and promoting welfare for all (E)
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