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Job Description and Person Specification





Role: Teacher - Craven Pupil Referral Service
Salary/Grade: MPS-UPS 
Reporting to: Headteacher












Responsibilities
·  Deliver the highest standards of teaching as a talented practitioner, fully committed to raising attainment and supporting pupils to achieve  
· Uphold and fulfil professional duties and responsibilities in line with the current School Teachers Pay and Conditions Document and Teacher Standards
· Lead and uphold an individual and organisational commitment to safeguarding and promoting the well-being of children; being hyper-vigilant in all interactions with pupils and adults and reporting any concerns or suspicions, no matter how small, to the Designated Safeguarding Lead (Pupils) / Headteacher (Staff) 
· Comply with all policies, procedures, working practices and regulations, in particular, Child Protection, Equality and Diversity, Health and Safety, Confidentiality, Data Protection, Financial Regulations in line with our Scheme of Delegation

Key Duties 

·  Plan and teach appropriate and well-structured lessons demonstrating evidence informed practice and high expectation for pupils to progress 
· Motivate and inspire pupils, providing high challenge, high support, developing self-regulation and metacognition
· Work with colleagues to implement an appropriately broad, balanced, relevant, and differentiated curriculum
· Set and review completed work in the classroom and provide constructive feedback 
· Track, assess and report on the progress, development, and attainment of pupils 
· Set and encourage consistently high standards of conduct from pupils and manage behaviour in line with the policy of the school.
· Provide a safe, secure, and healthy environment for pupils to maximise potential
·  Appreciate, engage with, and support the role of other professionals, partners, and colleagues to facilitate raising the attainment of pupils 
· Build and maintain effective communication with pupils and families about progress, opportunities and plans pertinent to their child 
· Attend meetings and undertake duties as required in line with school calendar, sharing expertise and supporting others 
· Participate in and organise extracurricular /enrichment activities, such as outings, social activities, and drop down days to enhance learning and engagement
· Contribute to school improvement planning, support the life of the school and work within the overall aims and objectives of the school
· Maintain accurate records using relevant systems in line with policies and records management procedures









Professional Development 
· Be committed to own professional development, demonstrating the desire to be better tomorrow than you are today
· Establish and participate in training opportunities, meetings, and networks to support and maintain excellent skills, techniques and knowledge in teaching role 
· Seek feedback and act on it to improve performance within and beyond formal coaching and appraisal opportunities 
· Under-go regular observations and participate in regular training as part of continuing professional development (CPD) 

We are committed to safeguarding and promoting the welfare of children and we expect all staff to share this commitment. All successful staff will undertake an Enhanced Disclosure and Barring Service Check. The Trust is committed to making any necessary reasonable adjustments to the job role and the working environment that would enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.


































Person Specification 
Teacher

	
	Essential Requirements 
	Desirable Requirements
	How Identified

	Qualifications
	• A good honours degree in relevant subject / discipline
 • Qualified Teacher Status
	• Evidence of relevant CPD activities
	Application 

	Experience
	• Recent and relevant successful teaching experience / ability
	• Awareness of Alternate provision / PRUs
	• Application 
• Interview

	Knowledge, Skills and Ability

	• A commitment to developing into an outstanding teacher and desire for significant professional development 
• Excellent knowledge of subject/s, national curriculum requirements and exam specifications
 • Ability to motivate and inspire children to learn
 • Ability to set and deliver high standards of behaviour for learning 
• An understanding of the need to reduce the gap between those who are disadvantaged and those who are not
 • Ability to establish and maintain positive relationships with pupils and staff 
• Commitment to collaborative planning and ability to work in a team
 • Successful teaching experience across a minimum of two key stages
	• Knowledge and understanding of wider issues in education 
• Knowledge of a range of strategies to raise attainment 
• An understanding of how to use data to raise standards
 • Successful teaching experience of pupils who have SEMH / MLD and/or SLCN , 
• Appropriate recent INSET experience including special educational needs programme or similar.
 • Team Teach training 
	• Application
 • Interview

	Character / Values
	• High commitment to safeguarding and promoting the welfare of children 
• A passion for education and a deepfelt desire to make a difference for young people 
• Humility: a recognition that the more you know, the less you know! Not being afraid to say, ‘I don’t know’ 
• Emotionally intelligent: know when to direct and when to challenge 
• Present a positive perspective; able to listen and show awareness of other’s sensitivities; have personal pride and lead by example
	• Understand the importance of work/ life balance
 • Resilient, flexible and hardworking
 
	• Interview

	Personal Circumstances
	• Legally entitled to work in the UK 
• Able to perform all duties and tasks with reasonable adjustment, where
appropriate, in accordance with the Equality Act 2010
 • Flexible to support out of hours activity on occasion
	
	References
Interviews



image1.png
¢ raven




