Person Specification
DSL and Family Team Lead
	Factor
	Essential
	Desirable
	Assessment*

	Qualification
	· GCSE (or equivalent) in Maths and English or the equivalent level of competency.
· Early Years Qualification – L3 at least
	· Degree or equivalent level of qualification
· Hold a Paediatric First Aid qualification or be willing to obtain 
· Undergone DSL Training
	A, D

	Experience
	· Experience of working with children who have additional needs in an educational setting 
· Experience of working with children who may display challenging behaviour 
· Experience of working in a safeguarding role
· Experience of working with a range of families
· Experience of being a Designated Safeguarding Lead/Deputy Designated Safeguarding Lead
· Experience of participating and contributing to multi-agency work 
· Experience of working directly with families to address barriers to education and give solution focussed support to help overcome them
· Experience of assisting families with housing issues, welfare benefits, accessing food banks, and navigating local authority services
· Experience of leading a team
	· Recent experience of working in Early Years
· Trained and experienced as a Lead Practitioner for Early Help 
· Extensive experience of attending and contributing to Case Conferences, Strategy Meetings and Core Groups


	A, I, R

	Skills and Knowledge
	· A sound knowledge of signs of child abuse 
· Experience of working effectively with parents/carers, children, external professionals and other agencies 
· Computer literate with proven ability to use CPOMS, Microsoft Word, Excel and PowerPoint with good keyboard skills. 
· Have good organisational skills and the ability to manage time effectively 
· Ability to prepare reports/records/data as required 
· Act as a role model to our staff and families
· Ability to act in a professional manner when dealing with the school’s stakeholders 
· Excellent behaviour management techniques and skills 
· Knowledge of statutory requirements and other legislation relating to Safeguarding
· Knowledge of child protection procedures 
· Carry out welfare visits, plan and deliver effective next steps to ensure children’s safety and welfare
· Ability to take the lead on responding to disclosures, assessing risks, and referring cases of suspected abuse
· Maintain confidential, detailed and accurate records
	· Knowledge of Bradford specific policies and guidelines
· Knowledge of Bradford demographic
	A, I, R

	Personal Attributes
	· To be able to demonstrate effective decision making ability
· Enthusiasm and versatility 
· Be resilient, flexible and demonstrate ability to work calmly under pressure 
· Hardworking and reliable 
· Ability to engage effectively with children and their families
· Ability/desire to work collaboratively to effect school improvement
· Commitment to enhancing teaching and learning
· Enthusiasm, positive and solution-focussed outlook
· Ability to work as part of a team.
· Willingness to take a full part in the life of the school
· Be a good timekeeper
· Candidates should indicate a commitment to equal rights and diversity regardless of age, gender, orientation, ethnicity or religion

	· Be motivational and have high aspirations for oneself and for our families and children
· Hold a full driving licence
· Ability/willingness to drive a minibus
	A, I, R



*Assessment Method – details how the criteria will be assessed
A = Application Form, I = Interview, R = References, D = Documentary Evidence
