Silsden Primary School:

Class Teacher Personnel Specification

	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
	HOW IDENTIFIED

	QUALIFICATIONS and EXPERIENCE
	· Qualified Teacher Status


	· Teaching experience across the full primary age range


	Application form

	PROFESSIONAL PRACTICE and OUTCOMES
	· Evidence that, with appropriate support, all groups of pupils have progressed at least in line with age-related expectations and some have exceeded expectations
· Evidence that many aspects of teaching over time have been good or outstanding

Can demonstrate highly effective teaching by:

· Setting high expectations which

inspire, motivate and challenge

· Ensuring good progress and

outcomes by pupils

· Demonstrating good subject

and curriculum knowledge
· Demonstrating a good working knowledge of the 2014 National Curriculum
· Planning and teaching well-structured,

exciting and stimulating lessons

· Adapting teaching to respond to

the strengths and needs of all

pupils

· Making accurate and productive

use of assessment

· Managing behaviour effectively

· Showing awareness of national

trends in pedagogy and practice

· Commitment to personal

welfare and safeguarding of

children

	· Evidence that pupils have progressed in line with age-related expectations and that many have exceeded expectations
· Clear evidence that all aspects of teaching over time have been good or outstanding.

· Evidence of exceptional practice recognised by external and internal sources

	Letter of application, interview, selection day

	PROFESSIONAL AND PERSONAL QUALITIES
	· Can demonstrate a commitment to the wider life of the school beyond the classroom.

· Believes in the potential of all children to achieve and the key role of the teacher in ensuring all children make good progress

· Demonstrates positive working relationships with pupils, colleagues and parents 
· A creative team-player with strong interpersonal skills to work within a cohort team
· An enthusiasm, optimism and love for school life and learning.

· Passionate; Professional at all times; Collaborative member; Open and reflective about own classroom practice; Self-motivated to develop and improve practice
· Able to manage own workload and allow for an appropriate work/life balance.

· Must be legally entitled to work in the UK (Asylum and Immigration Act 1996). 

· No contra-indications in personal background or criminal record indicating unsuitability to work with children/young people/vulnerable clients/finance (DBS check required). 
	· Working relationships have resulted in good or outstanding progress by all groups of pupils and productive sharing of professional practice with others

· Demonstrated ability to motivate colleagues by example

	Letter of application, selection process.

Sight of 

appropriate 

documentation 

as specified in 

interview letter


This personnel specification describes the job requirements on which the short listing and selection decisions will be based. To be selected for appointment, you must be able to show that you meet all the ‘essential’ requirements for the post. The very best candidates are also likely to meet some or all of the ‘desirable’ criteria. To ensure the short listing panel can make a proper assessment of your suitability for the post, please ensure that your application shows how you meet the requirements.

Bradford is an equal rights employer and requires its employees to carry out its policies concerning racial and sex equality and the rights of people with disabilities, both in terms of equal opportunity for employment and access to the Council’s services.
